NEVADA PREGNANT WORKERS' FAIRNESS ACT

Pursuant to NRS 613.335 and sections 2 to 8, inclusive, of the Nevada Pregnant
Workers’ Fairness Act (effective October 1, 2017) employees have the right to
be free from discriminatory or unlawful employment practices based on
pregnancy, childbirth, or a related medical condition.

UNDER THE ACT, IT IS UNLAWFUL FOR EMPLOYERS TO:

e Deny a reasonable accommodation to female employees and applicants, upon request, for
a condition related to pregnancy, childbirth, or a related medical condition, unless an
accommodation would impose an undue hardship on the business of the employer.

e Take adverse employment actions against a female employee because the employee
requests or uses a reasonable accommodation.

e Deny an employment opportunity to a qualified female employee or applicant based on a
need for a reasonable accommodation.

e Require a female employee or applicant to accept an accommodation that the employee
or applicant did not request or chooses not to accept or to take leave from employment if
an accommodation is available.

UNDER THE ACT, AN EMPLOYER MAY:

Require a female employee to submit written medical certification from the employee’s

physician substantiating the need for an accommodation because of pregnancy, childbirth, or

related medical conditions, and the specific accommodation recommended by the physician.
FOR FURTHER INFORMATION REGARDING THE ACT, CONTACT:

CSN Office of Institutional Equity at 702.651.5587/TitleIXCoordinator@csn.edu
Kathy Eghoian, CSN Benefits Coordinator at 702.651.7457/Kathryn.Eghoian@csn.edu

By signing this form, | acknowledge that | have been provided this notice as required by NRS 613.335.

Name (Print Clearly Date

Signature:

Please return signed and dated forms to the CSN Human Resources Department





